

17252
FIRE CHIEF

KIND OF WORK:  This is responsible administrative and managerial work directing all activities of a municipal fire department.

DISTINGUISHING FEATURES OF THE WORK:  An employee in this class is responsible for the direction of all firefighting, fire prevention and emergency medical service activities and for developing recommendations for the protection of life and property in the City.  Work is performed independently in accordance with established policies and procedures under the general direction of the Mayor or other City Officials.  Supervision is exercised over subordinate personnel.

EXAMPLES OF WORK:  (Any one position may not include all of the duties listed nor do the listed examples include all tasks which may be found in positions of this class.)  Consults with the Mayor and City Council in developing general policies for the administration of the department; evaluates needs for and makes recommendations for construction of fire stations and purchase of apparatus and equipment; responds to alarms and directs activities at scene of larger fires; directs and participates in the activities of the departmental training program; develops general policy in consultation with City officials; reviews and approves plans, technical reports, budget estimates and proposed ordinances and regulations; attends conferences and seminars on all phases of fire administration in order to keep abreast of developments in the field; confers with representatives of public and private agencies on varied fire prevention and fire protection problems; promotes and participates in programs of public information and education; prepares and submits periodic and special reports; performs related work as required.

ESSENTIAL REQUIREMENTS OF THE WORK:  Comprehensive knowledge of principles, practices, methods and equipment employed in modern firefighting; comprehensive knowledge of the use of fire records and their application to fire prevention and fire protection administration; comprehensive knowledge of the rules and regulations of the department and of the City laws and ordinances pertaining to fire prevention; ability to maintain discipline and respect of subordinates and to lead and command personnel effectively; ability to initiate, plan and carry out programs in fire department administration, training and fire prevention; ability to speak and write effectively; ability to establish and maintain effective working relationships with public officials, employees and the general public.

MINIMUM QUALIFICATION REQUIREMENTS:  Graduation from a standard senior high school, or the successful completion of the General Educational Development (GED) test, supplemented by college level courses in fire department administration, fire prevention and fire suppression and a minimum of three years' administrative experience in firefighting and fire prevention work; or a combination of education and experience equivalent to these requirements.
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