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LIBRARIAN I
KIND OF WORK:  This is professional library work over a major sub-function of the library.

DISTINGUISHING FEATURES OF THE WORK:  An employee in this class is responsible for the development and administration of a sub-collection or a major segment of an in-depth reference collection.  Work is performed under the general supervision of a librarian of higher classification, and supervision is exercised over Library Associates, Historian Associates and clerical and sub-professional employees.  Advanced difficulty of work assignments requiring responsible exercise of professional expertise distinguishes this class from that of Library Associate.

EXAMPLES OF WORK:  (Any one position may not include all of the duties listed nor do the listed examples include all tasks which may be found in positions of this class.)  Develops, maintains, and presents one or more prominent collections in the main library or a branch library; provides in-depth reference service and specializes in reader guidance for assigned collections; organizes and catalogs items for the local history collection and participates in research and development of history materials; acts as second in charge of a branch library or main library section; discusses collection needs with users, educators, community leaders and organizations; promotes use of library collection resources through community contacts and preparation of topical bibliographies for general and selective dissemination; develops and conducts special programs for adults, children and special interest groups; assists library patrons in the selection and location of books and other materials; performs circulation duties; supervises assigned personnel; supervises maintenance and custodial activities; supervises the security of assigned facilities; develops and implements programs for children and youth as assigned; performs related work as required.

ESSENTIAL REQUIREMENTS OF THE WORK:  Thorough knowledge of professional library principles, methods, materials and practices; thorough professional knowledge of reader interest levels, books and authors; ability to plan and direct a specialized library service; ability to locate obscure and specialized material from non-standard sources; ability to supervise the work of a sub-professional staff; ability to establish and maintain effective working relationships with other employees and library patrons.  
MINIMUM QUALIFICATION REQUIREMENTS:  Attainment of a minimum of a master's degree from a recognized college or university in library science or a related field; or a combination of education and experience equivalent to these requirements. 
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